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Call Stephanie Snyder at Clifton Budd & DeMaria, LLP 
for reservations at (212) 687-7410.

In today’s economic climate, it is now more important than ever for employers to protect their most valued assets: 
their clients, confidential information and employees.  All of these become threatened when a formerly-trusted 
employee separates from employment and re-enters the marketplace.  Many employers are either unaware of how to 
prevent the loss of their key assets or realize too late they were unprotected.

One of the most efficient and time-tested manners for an employer to protect itself is through the enforcement of 
restrictive covenants.  “Drafting and Enforcing Restrictive Covenants” will provide practical guidance on how to  
analyze what specific types of agreements, contents and restrictions are available and appropriate for an employer.  
The seminar will also explain how to enforce restrictive covenants up to and including litigation.

Topics of discussion will include the drafting and enforcement of the following types of agreements:

•	 Confidentiality agreements;

•	 Non-solicitation of client agreements;

•	 Non-solicitation of employee agreements; and

•	 Non-compete agreements.

This program will be conducted by Daniel Moreland, a partner, and Matthew Siebel, an associate, at Clifton Budd 
& DeMaria, LLP,  a New York City-based law firm that concentrates its practice on employment and labor related 
matters.  Mr. Moreland and Mr. Siebel devote their practice to the representation of management in all manner 
of employment matters including the enforcement of restrictive covenants.


